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On May 17, 2008, due to four un-
resolved appeals filed with the De-
partment of Labor-OLMS (Office
of Labor Management Standards)
regarding certain candidates for lo-
cal union office, the LIUNA Special
Election Officer Joseph Guerrieri
(SEO) ordered the ballots for the Lo-
cal Union election impounded for up
to 90 days.

One appeal is by Local Union 368
member Bill Naone, a candidate for
the office of Business Manager, who
is seeking the disqualification of Oli-
ver Kupau from that office.

Since the impounding of the bal-
lots, the DOL-OLMS reviewed Na-
one’s appeal and on June 9, 2008,
issued a letter citing sections of the
LMRDA Section 504, ordering Ku-
pau be disqualified from the election
and also be terminated from his em-
ployment as Senior Field Represen-
tative.

Kupau, in accordance with his
rights under the law, is currently
appealing this order in U.S. District
Court.

The International Union had in-
tervened in this Court action in order
to protect the progress of the trustee-
ship with the goal of allowing Local
Union members to freely choose their
leaders in a fair election. The Interna-
tional Union had asked to have Ku-
pau reinstated as an employee while
the Court considers his appeal.

It is the belief of the International
Union that in the interim, the Local
Union and its members will continue
to benefit from his 34 years of mem-
bership and experience.

Three other candidates were also
disqualified after nomination and
have appealed to the Department of
Labor-OLMS: Clayton Saguibo for
Business Manager, Thomas Fuertes
for Recording Secretary and Dino
Fraticelli for President. These three

Building A Better Hawaii!

Look how far we’ve come:

Negotiated $9 over 5 years for construction members; $1.05 for
wages each of these 5 years, doubling previous contract increases.

Negotiated increases for the pension contribution that not only
retains the temporary increase of $65 pension credit (instead of a
reduction back to $41/credit), but actually increased the pension
credit to $70.

Increased Health Benefits while reducing expenses. More immu-
nizations for younger family members and access for families to
wellness programs to help pay for the cost to lose weight, get fit and
stop smoking, as well as cheaper and better access to prescription
drugs.

Implemented new Trust Fund procedures that ensures that all ben-
efit professionals and vendors must be reviewed at least every 3-4
years, which will help keep expenses down while making them
perform at their best ability. Your Trust Fund professionals will do
the best job or they won't get the work.

In addition to learning contract and jurisdictional enforcement, all
Field Representatives must go through the educational classes on:
computer skills, leadership and ethics, paycheck economics, con-
tract negotiations, grievance procedures, handling unfair labor
practices, arbitration, labor disputes and picketing, legalities of
union representation, strategic planning and research, parliamen-
tary procedures, Department of Labor union elections, LIUNA's
VOICE program — which focuses on membership orientation and
activism.

One area that we will continue to work on is in providing better
union training opportunities for Stewards and Foremen. We did
conduct training including over 60 members statewide, and today
we have about 20 trained Stewards with employers.

Hired, with ongoing training, 4 full-time field representatives, state-
wide, based on Oahu;

Hired, with ongoing training, 5 full-time member service represen-
tatives based on Oahu;

Hired, with ongoing training, one full-time field representative and
one member services representative for both Maui and the Big Is-
land;

Hired, with ongoing training, one full-time organizer, statewide;

Hired, with ongoing training, one full-time government relations
director, statewide;

Hired, with ongoing training, one full-time legal field representa-
tive;

Hired, with ongoing training, one full-time contract administrator.

Know your Master Agreement...

For members working on Pacific Islands outside the state of Hawaii

(From Section 10.4 of the Master
Agreement)

If an employee who has been hired
and is otherwise an employee of the
Contractor in the State of Hawaii
and is required by the Contractor to
report to work on any Pacific Ocean
islands outside the State of Hawaii,
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said employee shall be paid at no
less than the wage rates specified
in Exhibit “A” (Classification And
Hourly Wage Schedule) and Exhibit
“F” (Underground Work). The Con-

tractor shall also make payments to
the Health & Welfare Trust Fund,
the Pension Trust Fund, the Vaca-
tion and Holiday Trust Fund, the
Annuity Trust Fund, the Training
Trust Fund, the Laborers” and Em-

candidate appeals remain unre-
solved by the DOL-OLMS.

Since Trusteeship was authorized
on January 29, 2007, it has been the
primary objective of the Internation-
al Union to restore proper and sound
financial practices for both the Union
and as our capacity allowed, for the
Trust Funds; to implement fair hir-
ing hall procedures; to negotiate and
enforce quality collective bargaining
agreements; to educate and motivate
members on your rights and obliga-
tions as members; to better engage
members in the government of your
union; and ultimately, to conduct a
fair local union election.

When your local union election is
finalized, with the local union admin-
istration and operations remaining
secure and the progress of reforms
in place, the International Union re-
mains confident that it will be able
to install your new local union offi-
cers and remove Trusteeship. In fact,
until the above-mentioned appeals
delayed the election, we were on tar-
get to end the trusteeship almost one
month early.

For the present, and until the elec-
tion appeals are finalized, we will
continue the Trusteeship with the
operational and representative prog-
ress we have made to date and with
the training of staff and members on
issues and practices relevant to this
Local Union.

Regarding the Trust Funds and
your benefits, it should be clearly un-
derstood that all member benefits are
secure, solvent and in good financial
shape, even with the current slump
in the stock market investments.

When possible, we will continue
to make improvements; saving mon-
ey where we can and ensuring that
we have the best Trust Fund vendors
and professionals available, which
should result in better benefits for
you and your families.

ployers” Cooperation and Education
Trust Fund and any other fund that
may be established during the term
of this Agreement on behalf of said

employee.
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